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FROM THE 
MSC DIRECTOR 


This edition of “The Rudder” 
spotlights the Environmental 
Health Officer sub-specialty 
led by CDR George Vancil. 
The EHO community entails a 
diverse group of professionals 
who remain pertinent during 
an evolving time of public 
health science, technologies, 
and practice within military 
medicine. 

This edition highlights four 
Officers selected as Allied 
Health Award winners! This 
year all four awardees select- 
ed are Medical Service Corps 
officers. 


| would also like to 
recognize the 28 other MSCs who were nominated for the awards as well. 
Your nominations are a true testament to the work you do each day for a bet- 
ter tomorrow. Bravo Zulu! 

| am excited for the upcoming Specialty Leader Business Meeting. This will 
provide an opportunity for us to work together as a Corps and continue to set 
strategic goals and develop The Rudder for our way ahead. Future editions of 
The Rudder will be used to announce Specialty Leaders and Assistant Special- 
ty Leaders as they are selected. If you would like to learn more about their 
roles or how to be selected, please use the directory on milSuite to reach out 
to your Specialty Leader for more information. 

Continuous personal growth is an expectation and a requirement for all 
Medical Service Corps officers. By developing oneself, you are demonstrating 
your commitment to our Navy, Corps, respective profession, and each other. 
Reading is one of the tools by which we gather information, learn from others, 
and grow. You may be familiar with the Surgeon General’s reading list or oth- 
er reading lists that resonate with you. The new section of The Rudder that 
includes book recommendations is an opportunity for you to share your per- 
sonal favorites. Reading is a healthy habit that puts you in the best possible 
position to mentor through education and experience. We become better of- 
ficers and leaders through our professional growth. In addition to sharing 
book recommendations, we’ve also compiled the latest educational opportu- 
nities from the course catalog. Contact your Specialty or 
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Assistant Specialty Leader to learn more about educational opportunities that will help you meet your career goals. 

Finally, thank you to those that shared the news of our fellow MSCs who have passed on in 2022. Their service is not for- 
gotten. If you know of an MSC that has passed, please share their obituary with The Rudder team for future editions. If 
you're interested in becoming a member of The Rudder editorial team, please contact LT Nicole Plazio at ni- 


cole.plazio.mil@health.mil to learn more. 
V\ = 


M. CASE 

Rear Admiral, Medical Service Corps 
United States Navy 

Director, Medical Service Corps 


Medical Service Corps logo. On 27 January 2020, the Navy Surgeon General approved a unified Navy 
Medicine branding. The initiative develops a consistent “One Navy Medicine” brand using nested logos to 
compliment and support our organizational structure from BUMED on down. In addition, the motto was 
updated to “Medical Power for Naval Superiority” to concisely communicate the command's highest priori- 
ty of keeping service members ready to support the Navy and Marine Corps mission. In February 2023, 
the six Corps logos were updated. 


Branding elements, including organizational logos, are powerful tools used to establish a memorable and 
recognizable identity with audiences and customers. Each item in our branding carries meaning. The color 
palette selected brings in blues for water (Navy), green for land (Marine Corps), scarlet for both the Marine 
Corps and Red Cross/medical care, and gold for our Naval heritage. All elements of the logos, from the 
colors to the symbols, have been selected to reinforce and strengthen our identity. 


National Harbor, Md. Pictured left. A great showing for the 
Navy Medicine Team, pictured with Navy Surgeon General, 
RADM Bruce Gillingham (center), at the Military Health 
System (MHS) Awards during the 2023 AMSUS annual 
meeting that was held from 12 to 15 February 2023 at the 
Gaylord National Resort and Convention Center. In partic- 
ular, our Medical Service Corps swept in all four of its cate- 
gories: MHS Junior Provider, MHS Senior Provider, MHS 
Junior Non-Provider, and MHS Senior Non-Provider. 
Please turn to Page 5 for see the MSC award recipients! 
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2022 MILITARY HEALTH SYSTEM (MHS) 
ALLIED HEALTH LEADERSHIP 


EXCELLENCE AWARD WINNERS 


Senior Provider Senior Non-Provider 


CDR Christopher DeAngelis, CDR Seth Reini 
Optometrist, NMYLPDC Physiologist, NAVSEA 


Junior Provider Junior Non-Provider 
LCDR James William Spence, LCDR Matthew Miles 
Pharmacist, HFPPO, DHA Navy Element 


NMRTC Fort Belvoir 
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SSS 
THE CORPS CHIEF’S BOOK CLUB 


Nimitz At War by Craig L. Symonds 


Recommended by: CAPT Ben Feril, MSC, USN (Ret/POMI) 


Key Lessons: Strategic vision and decision-making — learning to view things 
from strategic to tactical levels. Leadership from strategic to tactical levels of 
war, managing relationships, personal leadership attributes, logistics, keeping 
the boss and subordinates (the Sailors and Troops) informed, use of intelligence, 
and knowledge in decision-making. Learning to appreciate history. 


Summary: In this definitive work on Fleet Admiral Chester Nimitz, author Craig 
L. Symonds provides the reader with an intimate view on the leadership chal- 
lenges faced by Fleet Admiral Nimitz as the newly appointed Pacific Fleet Com- 
mander days after the Japanese attack on Pearl Harbor and throughout the Na- 
vy Pacific campaign during World War II. From the start, the pressures, and challenges he faced were insurmountable, and 
Symonds does a superb job in describing how Nimitz rallied a demoralized Pacific Fleet staff to one that maintained focused 
on Nimitz’s vision and strategic goals that led to victory over Imperial Japanese Forces. Simultaneously, Symonds describes 
how Nimitz expertly managed his relationships with President Franklin D. Roosevelt, Admiral Ernest King, the Chief of Na- 
val Operations, and allied leaders. The book also described how Nimitz managed his relationships with different independ- 
ent-minded subordinates such Admiral William “Bull” Halsey, General Holland Smith, Admiral Raymond Spruance, and his 
often tense relationship with his Army counterpart, General Douglas MacArthur. Readers, especially those in uniform who 
are consummate students and practitioners of leadership, will appreciate how Symonds describes Nimitz’ calmness under 
pressure, self-control, wisdom, and his remarkable sense to when to assert authority and to pull back. 


The 360° Leader by John C. Maxwell 


Recommended by: CAPT Karla Lepore, MSC, USN 


}O] | IN GF (Occupational Therapist) 


\AXW |- lf] | read 360° Leader by John Maxwell recently as a part of the Journal Club 

with our leadership group. The 360° Leader book is an easy read with many 
vignettes which apply to situations most of us have seen or experienced 
over the course of our career. It teaches members how to lead in any posi- 


THE 
Oo tion they find themselves in; whether or not they are in charge of only 
themselves, a division, or an entire department. You learn the importance 
of leading-up, down, and across, and realize that you can lead and influence 
all areas of your command without necessarily being in charge. Leading-up 


LEADER 


involves influencing your supervisors, by lightening their load. Taking re- 
sponsibility for your own role and stepping up to fill in for your leaders 
when they need it (moving out of your comfort zone). Leading-across in- 
volves leading peers and other leaders. It is helping others succeed and, 
ultimately, the entire organization. Lastly is leading-down which is done 
through mentorship and the developing and empowering your team to suc- 
cess. 


JEVELO Your INFLt 
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CAPT (RET) JAMES BERNARD 
“BERNIE” POINDEXTER III 


August 11, 1956 - November 27, 2022 


CAPT (Ret) James Bernard “Bernie” Poindexter passed away on 27 
November 2022. He is survived by his loving wife, Pama LaFon Poin- 
dexter; his children, David, Megan, and Korrin; and grandchildren. 
CAPT Poindexter retired after 34 years of active duty. His tours took 
him to Hawaii, Okinawa, Japan, San Diego, Iraq, and he spent many 
years in the Washington, D.C. and Maryland area before retiring to 
West Virginia. He was a member of the American College of 
Healthcare Executives. Memorial services were held on 16 December 
2022 in Harpers Ferry, W.Va. His family has asked that memorial con- 
tributions be made to the Glioblastoma Foundation, P.O. Box 62066, 
Durham, N.C. 27715 or online at www.glioblastomafoundation.org. 


Obituary | Eackles-Spencer & Norton Funeral Home 


James Poindexter Obituary (1956 - 2022) - Legacy Remembers 


LCDR (RET) MARK MEWSHAW 


June 9, 1952 - July 6, 2022 


LCDR (Ret) Mark Mewshaw passed peacefully on 6 July 2022 in Allen- 
town, Pa. He was born 9 June 1952 in Stuttgart, Germany to Colonel 
and Mrs. Geraldine Ray Mewshaw. He joined the U.S. Army as a Medi- 
cal Corpsman soon after high school, and attended East Tennessee 
State University to study Environmental Science for the U.S. Army. He 
served his country for both the U.S. Army and U.S. Navy from 1972 
through 1995, reaching the rank of Lieutenant Commander in the U.S. 
Navy Medical Service Corps. He earned his master’s degree in educa- 
tion and continued substitute teaching in Rapid City, S.D., before work- 
ing for Custer State Park for more than 10 years. Mark will be lovingly 
remembered by his only daughter Rosemary Ray Jimenez (Luis); his 
grandchildren, Adrian Dixon, Soren and Lilian Oihus; his sisters, Judith 
Maisey, Mary Mewshaw Singleton, and Deborah Stribling; his brothers, 
Charles Mewshaw Jr. and Michael Mewshaw; his nine nieces and neph- 


ews; and his seven great nieces and nieces. Mark remained a patriot throughout his years and will be remem- 
bered for the lasting memories with his grandchildren. 


Obituary for Mark E. Mewshaw | Cantelmi Long Funeral Homes (cantelmifuneralhome.com) 
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EDUCATION UPDATE 


NAVY MEDICINE LEADERSHIP 
COURSES 


FY23 Leadership Course Catalog 


Navy Medical Service Corps | milBook 


Learning, innovation, and personal and professional development are part of 
our Naval heritage. As such, The Rudder will periodically highlight upcoming 
courses found in the FY23 Navy Medicine Leadership Course Catalog in order 
to remind readers of impending registration and nomination deadlines. 


On 18 January 2023, the cancellation of Clinic Management Course (B-61- 
2200), TRICARE Financial Management Executive Program (B-7D-003), and 
Clinical Informatics Course was announced. For details click HERE. 


Course Title Catalog Page # Nomination Due Date(s) 


Intermediate Leadership Course Page 25 Ongoing - next course starts 6 
(ILC) March 
Senior Leadership Course (SLC) Page 27 Ongoing - next course starts 13 
March 
Navy Senior Leadership Course Page 34 17 April 
Online (NSLS-O) 
Navy Medicine Officer Orientation Page 13 3 March; 7 April; 12 May 
(NM-101) Course 
Advanced-Readiness Officers Page 11 6 March; 24 April; 29 May 
course (AROC) 


Page 41 10 March 
Page 41 15 March 
Page 7 Ongoing - next course starts 27 
March 
Page 9 Ongoing - next course starts 27 
March 
Healthcare Management Course Page 23 24 April 
(HCM) - Virtual 
Joint Medical Operations and Plan- Page 41 14 April 
ning Courses - JMOC Advanced 
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CHANGE OF COMMAND 


Portsmouth, Va. Pictured above: CAPT Milan Moncilovich (right), Commanding 
Officer of Naval Reserve NMRTC Portsmouth, presents CAPT Katherine Orms- 
bee (left) with a gift during the Change of Command held 4 February 2023 at 
Naval Medical Center Portsmouth. 


Portsmouth, Va. Pictured above: CAPT Milan Moncilovich (right) relieves CAPT Katherine 
Ormsbee (left) as the Commanding Officer of Naval Reserve NMRTC Portsmouth during 
the Change of Command held on 4 February 2023 at Naval Medical Center Portsmouth. 
Looking on in the background from left to right are HMCS Joseph Columbo, CAPT William 
Hlavin of the Chaplain Corps, and RADM Pamela Miller, Vice Chief, BUMED, Reserve 
Policy and Integration, and The Medical Officer of the Marine Corps, HQMC. 


Portsmouth, Va. Pictured above: CAPT Katherine Ormsbee (second from 
right) accepts a Change of Command gift from her Senior Enlisted Leaders 
HMCS Joseph Columbo (far left), HMCS Richard MacPartland (second from 
left), and HMC Meghan Hockstock (far right) at the reception for the Change 
of Command held on 4 February 2023 at Naval Medical Center Portsmouth. 
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MSC RESERVISTS AROUND THE WORLD 


Coronado, Calif. Pictured right (L- 
R): Col Darrick Sun, the guest 
speaker at 4th Medical Battalion 
Marine Corps Ball, receives a 
handcrafted appreciation plaque 
from the Commanding Officer of 
4th Medical Battalion, CAPT 
Anthony  LaCourse, — Physician 
Assistant. The USMC Ball was 
held on 5 November 2022 at 
Lowes Coronado Bay Resort and 
was attended by more than 250 
Sailors, Marines, and their guests. 


Sharm-El-Sheik, Egypt. Pictured above: LT Thomas Gathright, 
Physician Assistant, stands in front of “Marine 1,” which is an 
integral part of ERSS 28 as it serves as the Commander-in- 
Chief's main damage control surgical asset. This took place dur- 
ing the COP27 Climate Conference in November 2022. 


LD RP r 
ee 3/7 


Muscatine, lowa. Pictured left (L- 
R): CAPT Margaret Morgan (MC), 
CDR Shawn McGurran (MSC) and 
CAPT Tony LaCourse (MSC) 
attend the promotion of RADM 
Pamela Miller and the retirement 
of RDML Mark Moritz. CAPT 
Morgan is the Chief of Profession- 
al Services for 4th Medical Battal- 
ion. CDR McGurran and CAPT 
LaCourse are the XO and CO, 
respectively, for 4th Medical Al Hamra, UAE. Pictured above: ERSS team 28 serving as Role 
Battalion. 2 support for Operation Intrepid Maven 22 in November 
2022. Pictured (L-R): LCDR Suleka Stray, NC; CDR John Gard- 
ner, MC; CDR You-Wei Lin, MC Anesthesia; LT Thomas Gath- 
right, PA-C; LCDR Jeremey, MC General Surgeon; HM2 James 
Davis, Surgical Tech; and HM2 Ryan Penberthy, Surgical Tech. 


Doha, Qatar. Pictured right: For- 
mer Secretary of State, Mike Pom- 
peo, visits Al Udied Air Base while 
ERSS 28 serves as the Role 2 
asset for the JTF Crisis Re- 
sponse for the World Cup in Doha, 
Qatar, in November 2022. Pic- 
tured (L-R): LT Thomas Gathright 
MSC PA-C; CDR John Gardner, 
MC; Former Secretary of State 
Aqaba, Jordan. Pictured above: LT Thomas Gathright, MSC Pompeo; and LCDR Jeremy Light- 
Physician Assistant, and Air Force Captain Chris Watts, CCRN ner, NC. 

with Air Evac liaison team, review point-of-care ultrasound use 

while serving as Role 2 support for Operation Eager Lion in 

Aqaba, Jordan, in September 2022. 
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FROM THE DETAILERS 


BOARD ELIGIBLE OFFICERS 


Is Your Record Accurate and Up-to-Date? 


If you are planning on sending a 
letter to the board, see the link in this 
article for the preferred electronic 
methods for submitting these letters. 
Board correspondence must be re- 
ceived no later than 10 calendar days 
before board convene date. 

Per Secretary of Defense guid- 
ance, the display of official photo- 
graphs to officer promotion selection 
boards has been prohibited. Please 
refer to NAVADMIN 247/20 for 
more information. 

Officers are responsible for ensur- 
ing their record is accurate and up-to 
-date. Utilize the link below to access 
the records support division. 

Detailers can only update some 
AQDs. Detailers do NOT have access 
or the ability to update other sec- 
tions of your record. Sending detail- 
ers anything other than AQDs will 
only delay the record updating pro- 
cess, 

If there is no action/response from 
the primary POC contacted, you can 
utilize My Navy Career Center 
(MNCC). 

Promotion Boards will see your 
Officer Summary Record (OSR) and 
Performance Summary Record (PSR) 
when voting on your record “in the 


tank.” The Board Member assigned 
to brief your record will also review 
your FITREPS, awards, letters to 
board, and other supporting docu- 
mentation. While you should verify 
the accuracy of your entire record, 
you should focus your efforts on en- 


While multiple AQDs and awards 
demonstrate your experience and 
accomplishments, documented sus- 
tained superior FITREP PERFOR- 
MANCE in challenging leadership 
positions with increasing scope/ 
impact is the best indicator for pro- 


suring that your OSR, PSR, FITREPS, motion success. 
and Awards are accurate and up-to- 


date. 


Active Du cer Promotion Boards 
https://www.mynavyhr.navy.mil/Career-Management/Boards/Active- 


Duty-Officer/ 


Officer Promotions Board Information, Letters to Board, etc.: Must be 
received no later than 10 calendar days before board convene date. 


*Preferred* Electronic Submission of Letter to Board through MyNavy 
Portal and other useful board information: NAVADMIN 220/19. 


Records Support Division 
https://www.mynavyhr.navy.mil/Career-Management/Records- 
Management/ 


MyNavy Career Center (MNCC) 
(UPDATE SERVICE SCHOOLS/EDUCATION) 


Phone: 1-833-330-MNCC (833-330-6622); MyNavy Career Center 
Email: askmncc.fct@navy.mil; MyNavy Portal: https://my.navy.mil/ 


Naval Officer Billet Codes (NOBCs) 


Detailers cannot enter NOBCs or Subspecialty Codes 
NOBCs are automatically populated based on how the Command has set 
up the billet. 

NOOCS Manual Volume |, Part C provides information on NOBCs: 
https://www.mynavyhr.navy.mil/References/NOOCS-Manual/ 
NOOCS Manual Vol 2 Appendix E, Provides information on Officer Data 
Card (ODC) POCs. 

POC for NOBCs: MyNavyCareerCenter (MNCC) askmncc.fct@navy.mil 
Phone: 833-330-6622 


LT Darko Opoku: Kwabena.d.opoku.mil@mail.mil; 703-681-1136 
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STRATEGIC GOAL GROUP 


High Reliability Organizations 


Please check out our most current live Speaker Series WEBINAR, “A Case Study from the Red Hill Joint Task 
Force,” which was presented by CDR Chuck Wilhite and sponsored by the Medical Service Corps Chief’s Office 
High Reliability Organization (HRO) Strategic Goal Group (SGG). It can be found on the MSC HRO milBook 
page: https://login.milsuite.mil/?goto=https%3A%2F%2Fwww.milsuite.mil%3A443%2Fbook%2Feroups% 
2Fnavy-msc-high-reliability-organizations-hro 


The HRO SGG highlights MSC Officers that leverage high reliability principles to implement best practices and 
to drive process improvements across their work domains. HRO in Action nomination forms can be found on 


the HRO SGG milSUITE site https://www.milsuite.mil/book/groups/navy-msc-high-reliability-organizations-hro 
or by contacting LCDR Anna Keller for more details at anna.keller@usmc.mil. 


Navy Culture of Excellence 


As you may have heard, the Transition Tracking Strategic Goal Group (SGG) has now evolved into the Culture of 
Excellence SGG. As we continue to seek out new opportunities for this SGG to tackle, we will still be working on 
the previous Transition Tracking initiatives of the Director for Administration and the Officer in Charge survey, 
as well as Diversity and Inclusion. 


Moving forward with the Culture of Excellence, which includes a shift in the chair position from CDR Eugene 
Smith to CDR Colleen Cordrick, we will be sure to communicate with our existing members as to the way for- 
ward. 


We will also be looking for new members who would like to be involved in the Culture of Excellence SGG, so if 
you are interested please reach out to CDR Cordrick at colleen.i.cordrick.mil@health.mil. 


Webinar Program 


Check out our new webinar on Message Traffic by LT Dennis Madden & recently updated Midterm Counseling! 


Promotion boards are right around the corner — it can take time to update your record, so start early. 
We have a wealth of Record Management webinars to assist you. Remember: “People don’t get promoted — 
records do,” and “Your Record, Your Responsibility.” 
Record Management Overview | Selection Boards | NUYL&PDC Lunch & Learn Record Management 
Reading the Board Convening Order | ODC | OSR| PSR Part 1 | PSR Part 2 
NML&PDC Lunch & Learn FITREP Writing | FITREP Writing: Part 1 (Recently Updated w/ eNAVFIT) & Part 2 


Featured Webinar: DUINS (Duty Under Instruction) Application Process (Hint: Start Soon!) 
Webinar Archive: milSuite (All Webinars) | YouTube (new webinars) 
Interested in joining the team? Contact LCDR Adam Preston at adam.preston.2@us.af.mil 
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SPECIALTY SPOTLIGHT 


ENVIRONMENTAL HEALTH OFFICER 


Submitted by: George Vancil, CDR, MSC, Environmental Health Specialty Leader 


Today’s Navy Environmental Health Officers 
(EHOs) are the result of over 100 years of 
evolving public health science, technologies, 
and practice within military medicine. The 
need for continuous adaptive protection 
against environmental hazards has created a 
distinguished lineage of Naval Officers focused 
on safeguarding the health of Naval Forces. As 
early as the 1800s, the need for medical pre- 
vention was evident with disease and non- 
battle injuries accounting for more wartime 
casualties than by enemy action. Also, poor 
sanitation and an environment characterized 
by various tropical diseases plagued Marine 
Corps units during the South Pacific campaigns 
in WWII and had significant mission impacts on 
forces’ ability to stay in the fight. This became 
the catalyst for massive expansion and estab- 
lishment of Navy public health and set the 
foundation for a specialized preventive medi- 
cine community, which paved the way for the 
Navy’s earliest public health officers. 

The vital role of combating diseases and 


Cartagena, Colombia. Pictured above: LT Jacob 
Miller, EHO, checks for mosquito larvae during a 
medical engagement site survey during Continuing 
Promise 2022. 


poor sanitation in an operational landscape 
dominated environmental health threats con- 
tributed to the formation of the Medical Ser- 
vice Corps in 1947 and, as part of it, the EHO 
was born. Today, the Navy EHO community 


are highly trained professionals who are fo- 
cused on protecting the health of the warfight- 
er and their families against the environmental 
hazards on the battlefield, in operational set- 
tings, and at home. 

The EHO community is a professionally di- 
verse group of officers that have been tested in 
some of the harshest and most complex opera- 
tional environments; from military treatment 
facilities during the largest pandemic in histo- 
ry, to operating in the austere confines of de- 
ployment settings ashore and afloat. The tre- 
mendous impact EHOs have had on Navy Med- 
icine, the Fleet, and the Fleet Marine Force 
Operations in responding to the COVID-19 
pandemic are well known and are nothing 
short of remarkable. In impressive fashion, 
EHOs have stepped up in this critical time and 
showcased a mastery over the COVID-19 pan- 
demic by establishing COVID containment and 
mitigation measures for forces afloat, at re- 
mote overseas, and deployment locations, and 
were pivotal in ensuring military treatment 
facilities stayed in the fight during the most 
intense periods of COVID activity. 

Aside from their demonstrated dominance 
over the COVID-19 Fleet-wide response, 
EHOs more conventionally provide guidance 
to commanding officers on matters relating to 
force health protection while managing pre- 
ventive medicine programs at military treat- 
ment facilities and the various platforms of the 
Navy and Marine Corps team. The community 
are technical experts in food safety and protec- 
tion, water quality, wastewater collection and 
treatment, environmental health site assess- 
ments and surveys, vector control, and in pre- 
venting and mitigating the spread of diseases 
and illnesses among the Naval Forces, families, 
and Department of the Navy civilian workforce 
through ongoing disease and environmental 
health surveillance. 

While the majority of the 109 EHOs on ac- 
tive duty serve at Navy Medicine commands in 
the Continental United States and abroad, 
nearly 40 percent are assigned to operational 
commands, Navy and Marine Corps compo- 
nent commands, and combined joint com- 
mands. Even though the missions vary, the 
ultimate goal is the same; to identify occupa- 
tional and environmental health risks to mis- 
sion, and to recommend medical and non- 
medical countermeasures to keep the maxi- 
mum number of personnel medically ready for 


Straight of Messima, Italy. Pictured above: LT Chris- 
tian Jonroe, EHO of MARFOREURAF headquartered 
in Boblingen, Germany, attends a large scale exercise 
aboard the USS Mt Whitne (LCC 20). 


ongoing operations and prepared for the next 
fight. 

EHOs continue to excel as they have been 
vital to the success of numerous recent opera- 
tions, exercises, and engagements. This was 
highlighted over the last few years during the 
COVID-19 pandemic where they were at the 
forefront of the Navy and Marine Corps re- 
sponse. Through sound public health practice, 
they kept the Navy and Marine Corps team 
ready despite the specter of the global health 
crisis brought on by the pandemic. EHOs 
played a significant part in ensuring Navy and 
Marine Corps units remained on-mission and 
were able to project power in every geograph- 
ical combatant command. Most recently, 
EHOs have provided their subject matter ex- 
pertise domestically and overseas supporting 
multiple operations and exercise such as Oper- 
ation Allies Refuge/Welcome during the U.S. 
transition out of Afghanistan, in response to 
the humanitarian assistance provided in Haiti, 
in the deterrence of Russian aggression in 
Poland, and across theater security coopera- 
tion missions such as Pacific Partnership, Con- 
tinuing Promise, Task Force Koa Moana, and 
major exercises like Native Fury and Rim of the 
Pacific. Additionally, EHOs demonstrated their 
professional diversity and expertise by con- 
sulting on highly visible and complicated drink- 
ing water concerns onboard installations and 
onboard naval ships. 


The community of officers are arrayed 
across 73 duty stations, located on six conti- 
nents, and in every Geographic Combatant 
Commander's area of responsibility. There are 
EHOs assigned to the Forward Deployed Pre- 
ventive Medicine Unit (FDPMU) and Navy 
Environmental Preventive Medicine Units 
(NEPMUs) where they develop an advanced 
skill set and are exposed to the full spectrum of 
preventive medicine in support of operational 
forces. There is also an elite cadre of PhD 
trained EHOs at research commands globally 
positioned and laser focused on environmental 
health research to advance force health pro- 
tection techniques and strategies to address 
environmental, biological and chemical threats 
anticipated in future engagements. In addition 
to providing the Navy with preventive medi- 
cine support and environmental health re- 
search, EHOs are integrated at each Marine 
Expeditionary Force (MEF) and at all three 
Marine Divisions, Air Wings, and Medical Bat- 
talions, where they’ve become pivotal in devel- 
oping force health protection policy and tech- 
niques, tactics, and procedures to prevent 
Marine Corps Forces from exposures to envi- 
ronmental hazards across the spectrum of the 
operational environment. At the higher head- 
quarters level, EHOs are assigned as staff 
officers at Navy component commands such as 
United States Fleet Forces Command, Naval 
Forces Africa/Europe, Naval Forces Central 
Command, Marine Forces Africa/ Europe and 
at Marine Corps Forces Command and Marine 
Corps Forces Pacific. Senior EHOs who have 
completed Joint Professional Military Educa- 
tion Phase 1 can be assigned at U.S. Forces 
Korea or at the North Atlantic Treaty Organi- 
zation (NATO) Headquarters, Supreme Head- 
quarter Allied Powers Europe (SHAPE). These 
critical positions coordinate and direct com- 
prehensive public health practice at the strate- 
gic level and serve as public health diplomats 
by collaborating with partner nations to forge 
multinational partnerships through Force 
Health Protection. 

Navy EHOs will endeavor to lead the way to 
advance force health protection across the 
Navy, Marine Corps, and the Joint Force far 
into the future. This talented and tested com- 
munity of specialized field scientists will con- 
tinue to deliver force health protection in envi- 
ronments where the warfighter operates and 
provide preventive medicine and environmen- 
tal health services at medical treatment facili- 
ties and Naval and Marine Corps installations 
to guarantee a healthful environment for the 
Naval Force and their families. As the special- 
ty leader for Environmental Health Officers, 
I’ve had the opportunity to witness EHOs in 
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varied operational settings demonstrating 
expert abilities, many times well beyond their 
rank, during seemingly chaotic and uncertain 
times while leveraging public health practice 
as a force enabler equivalent to any line- 
focused threat mitigation, and force protection 
strategy. I’m proud to be a part of this commu- 
nity. The EHO community has a long history of 
being one of the most experienced, engaged, 
and accomplished specialty across the Medical 
Service Corps. The distinguished community 
of EHOs will build upon its proud legacy and 
continue to be an immeasurable strategic ben- 
efit to Navy Medicine’s mission to support and 
protect the warfighter when deployed and at 
home. 


Authored by: CDR George Vancil, LCDR Martha 
Loe, LCDR Richelle Magalhaes, LCDR William 
Sterling, LT Christian Johnroe, LT Ray Martinez, 
LTJG Jy! Bean. 


Camp Pendleton, Calif. Pictured above (L-R): LT 
Gray, EHO of ist Med BN, discusses the im- 
portance of preventive medicine and Role 2 
prolonged casualty care operations with CAPT 
Sean Hussey, Commanding Officer of 1st Med 
BN during Exercise Steel Knight 23. 


Edinburgh, Ind. Pictured right: LT 
Andrew Sansone (not shown) con- 
ducts mosquito surveillance and 
identification with his preventive 
medicine detachment and_ the 
Indiana Department of Health 
aboard Camp Atterbury. 


Republic of Georgia. Pictured above: LT Rodney 
Lindsay, an EHO from NEPMU-7, conducts a 
Food Water Risk Assessment (FWRA) in support 
of NMCB-1's deployment. 


Pearl Harbor, Hawaii. Pictured above: LT Hilary 
Williams, EHO, discusses water sampling on de- 
ployment using raw water and treated water kits 
with the New Zealand Army and Navy during Rim 
of the Pacific 2022. 


Rota, Spain. Pictured left (L-R): CDR George 
Vancil, LT Crystal Ybarra, LCDR Richelle 
Magalhaes, LT Rodney Lindsay, and LCDR 
Christian Johnroe, all from Navy Environ- 
mental and Preventive Medicine Unit SEV- 
EN, attend an Occupational and Environ- 
mental Health Site Assessment course. 


RDML LEWIS E. ANGELO 
SYMPOSIUM (LEAPS) 


8:00 AM- 1:00 PM 
LEAPS @ Hyatt Regency Grand Ballroom A 
(East Tower), Ballroom Level 
151 East Wacker Drive Chicago, IL 60601 
Purchase tickets at www.navyleaps.com 


$65.00 - Active Duty & Civilians 
$40.00 - Students 


If approved, LEAPS registration can be paid 
using local unit funds. 


. a 


Oo @USNLEAPS 4 facebook.com/usnleaps/ linkedin.com/compan 


/usnleaps 
www.na eaps.com 


NETWORKING & PROFESSIONAL 
DEVELOPMENT 


7:00 PM - 9:00 PM 


LEAPS Sunday Social @ 


Chicago Athletic Association 
12 South Michigan Avenue Chicago, IL 60603 


FREE EVENT! - RSVP at www.navyleaps.com 


—— 


7:00 PM- 9:00PM 4 


LEAPS Social @ Hyatt 
Regency Chicago - Big Bar 


4 > & 
151 East Wacker Drive Chicago, IL 60601 Bsr’ 
FREE EVENT! - RSVP at www.navyleaps.com foo™ 


. 8:00 AM- 1:00 PM 
LEAPS @ Hyatt Regency Grand Ballroom A 
(East Tower), Ballroom Level 
151 East Wacker Drive Chicago, IL 60601 
Purchase tickets at www.navyleaps.com 


1) @USNLEAPS + facebook.com/usnleaps/ 


www.navyleaps.com 


/usnleaps 


Detailer Appointments @Hyatt 


Gallery 3 and Gallery 4 Boardroom 
West TOWER, Skyway Level 


Mentoring & Coaching @Hyatt <I 


San Francisco & New Orleans Rooms jit 
West Tower Ballroom level 


HRO POSTER COMPETITION 
Deadline: 3 MAR 2023 


Copy link below or scan QR code for submission 
https://navyleaps.com/2023-hro-poster-showcase/ 
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HRO SPOTLIGHT 


MANPOWER AND PERSONNEL 


By: Sandeep Kumar, CDR, MSC, Manpower & Personnel Specialty Leader, and Joseph LaBarbera, 
LCDR, MSC, Assistant Specialty Leader 


People are the most invaluable resource of 
an organization and play a key role in ad- 
vancing the mission, vision, and priorities of 
an organization. 


Manpower and Personnel Officers 
(MPOs) analyze, develop, and execute 
policies and strategic short-term and long 
-term plans to ensure that Navy Medicine 
is recruiting, training, utilizing, and retain- 
ing America’s best and brightest talent to 
meet the needs of the Navy and the Ma- 
rine Corps warfighting team. MPOs play 
an essential role in 
laying the foundation 
of the organizational 
structure that directly 
aligns with Navy Med- 
icine’s priorities, 
which include People, 
Platforms, Perfor- 
mance, and Power. 
MPOs_ maintain _liai- 
son with commands, 
bureaus, offices, and 
activities engaged in 
programs that have 
manpower and_ per- 
sonnel implications to 


tional and non-operational. These re- 
quirements, once established, create a 
demand signal for Budget Submitting 
Offices and Resource Sponsors to priori- 
tize funding of requirements during Pro- 
gram Objective Memorandum process in 
line with the DON and Defense Planning 
Guidance. MPOs, especially assigned at 
echelon 1 and echelon 2, are actively en- 
gaged in all phases of the Programming, 


Planning, Budgeting and Execution 


(PPBE) process. MPOs carefully review 


National Capital Region. Falls Church, Va. Pictured above: Medical Service Corps Manpower and 


MPOs are well equipped to respond to 
errors when they do occur. Because of 
the small size of the MPO community, 
connectedness is paramount. MPOs 
communicate and collaborate with each 
other to ensure requirements are met ina 
timely manner. Navy offers multiple ave- 
nues to build resiliency to ensure person- 
nel can effectively respond to adversity 
when it occurs. Success is not always 
guaranteed. Realizing that failures will 
occur but will not paralyze us is key to 
MPOs’ ability to re- 
spond to setbacks when 
they occur. Building a 
resilient MPO commu- 
nity is an essential part 
of our journey toward 
building a High Reliabil- 
ity Organization. 


Bottom-line is that 
building a High Reliabil- 
ity Organization is an all 
-hands effort, and the 
Manpower and Person- 
nel community plays a 
vital role in advancing 
these efforts to ensure 


Personnel Officers (3130) present BSO18 POM25 Program Requirements Review to OPNAV N100. 


ensure —_ appropriate 
force mix and struc- 
ture exists to align the right person in the 
right place at the right time. Journey of 
MPOs toward creating a High Reliability 
Organization (HRO) focuses on creating a 
culture of excellence and carefully con- 
siders HRO’s five key characteristics 
(Sensitivity to Operations; Reluctance to 
Simplify; Preoccupation with Failure; 
Deference to Expertise; and Resilience) 
essential to any organization, regardless 
of scope and size. 


MPOs fill key positions within the De- 
partment of the Navy (DON), from eche- 
lon 1 to echelon 5 commands. MPOs are 
instrumental in the assessment and de- 
velopment of requirements, both opera- 


Pictured (L-R): LT John Heyde, LCDR Margaret Bocian, and LTJG Jareese Shirlee. 


the Service guidance and operational and 
non-operational requirements to build 
justification for funding these require- 
ments. After judicious review of the stra- 
tegic guidance and mission-essential re- 
quirements, MPOs provide their assess- 
ment and guidance to senior leaders for 
informed decision-making. MPOs remain 
vigilant during the entire PPBE process to 
prevent unnecessary risks — achieved 
only through clear understanding of the 
requirements process, fact-based recom- 
mendations, and deliberate actions to 
achieve organizational objectives. 


Navy is an employer of 

choice. MPOs will con- 
tinue their journey toward building a 
HRO where everyone feels valued and 
contributes effectively to make our Navy 
the best Navy in the world. 


“Leadership Through Service - People, 
Purpose, and Promise.” - CDR Sandeep 
Kumar 
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ARTICLES OF INTEREST 


GUIDANCE FOR WRITING MSC OFFICER 
BIOGRAPHIES AND PHOTOS 


United States Navy 


Biography 


The following guidance is modeled after OPNAVINST 
2630.2 “Official Flag Officer Biographies” and includes: 


1. Officer biographies and official photos should include 
background, previous and current tours/deployments, and 
service awards. 


2. Biographies should be created as an MS Word document 
and may include official portraits. Uncovered official por- 
traits in service dress blues are preferred. 


3. SECNAVINST 5720.44C prohibits the inclusion of place 
and date of birth, age, current residence, or any infor- 
mation about family members in biographies posted to 
publicly-accessible Web sites. 


FORMAT: Every career is different; therefore, the format 
described below is designed to allow for some license in 
tailoring each biography to the individual. The recom- 
mended font and settings are Times New Roman, size 12, 
single space, with one inch margins. Typically, a Navy biog- 
raphy is one-page in length, and follows a format similar to 
what is described below: 


1. The header will include full rank, first name, middle ini- 
tial, last name followed by current assignment (title, com- 
mand). Call signs and nicknames can be included in quota- 
tions marks following the middle initial. For example: 


1st Line: Rank, First, M.I., Last Name 
2nd Line: Title 
3rd Line: Command 


2. The first paragraph of the biography typically includes 
the hometown (town, state), presented as, “...is a native 
of...”, and college history to include graduate school (school, 


graduation date, degree), and commissioning source. 


3. The second paragraph describes in-career-field tours in 
reverse chronological order (first command listed first). 
Wording should reflect history of assignments, relevant 
activities, etc. 


4. The third paragraph includes fleet support, ashore, and 
out-of-career-field assignments in chronological order to 
include command, position, and any relevant activities. 
Joint assignments may be broken out into a separate para- 
graph or included with the previous paragraph. Wording 
should reflect history of assignments, relevant activities, 
etc. 


5. The final paragraph may include warfare qualifications 
(if desired) and will include the awards summary listing per- 
sonal military awards as well as any unique awards re- 
ceived (e.g., Vice Admiral Stockdale Award), and when. 


6. Optional paragraph. An additional paragraph may be 
added at the end to include any relevant civilian accredita- 
tions (i.e., board certifications, practicing licenses, associa- 
tion certifications). 


Some unique Navy considerations: 

-Ship names are not capitalized and should include the hull 
number without hyphen in the first reference [e.g. the USS 
CHOSIN (CG-65) should be written as USS Chosin (CG65)]. 
Ship names with “USS” are not preceded with “the.” It is 
appropriate to refer to “USS Carl Vinson” or the “Carl 
Vinson,” but not “the USS Carl Vinson.” 


-Names of operations, numbered fleets, and groups should 
be written as follows: Operation Iraqi Freedom, U.S. 6th 


Fleet, or Fleet Hospital 5. 


-One serves “on” a ship or “aboard” a ship, but not “in” a 
ship. 


Click HERE to see an example biography on milSuite. 
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SSS 
9/11 AS A CAREER PIVOT POINT 


CDR Youssef Aboul-Enin, MSC, USN (Ret) was featured on the 
American Legion podcast, “Tango Alpha Lima,” telling a fascinating 
story about how his personal and professional life were shaped by 
the 11 September 2001 attacks. 


“9/11 was the pivot point in my career,” said CDR Aboul-Enein, 
who began his career as a medical intelligence officer and was just 
outside the Pentagon when American Flight 77 struck. “It impact- 
ed me both professionally and personally.” Following the terrorist 
attacks, there was “a dire need for Arabic linguists,” which pre- 
sented a new career opportunity. He served as director for North 
Africa and Egypt, as well as assistant director for Arabian Gulf Af- 
fairs for four years at the Office of the Secretary of Defense under 
Donald Rumsfeld. He later joined the Defense Intelligence Agency 
and retired from the agency in January 2023. 


“| have had the privilege of training thousands of men and women for assignment to the Middle East, 
Africa and Southwest Asia, including serving as a graduate level instructor at the National Defense Uni- 
versity and National Intelligence University,” said CDR Aboul-Enein, a member of Francis Scott Key 
American Legion Post 11, in Frederick, Md. “Upon retirement from active duty, | continue to train men 
and women of our armed force as a contractor.” 


Click HERE to listen to the podcast on “Tango Alpha Lima”. 


=—S=AMERICAN ™ 


LEGION .—.. 


TANGO ALPHA LIMA PODCAST 
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MSCs IN FOCUS 


Pictured left: LT Nicholas Grant was selected as one of 20 
members for the BEQ Pride 2023 Class of LGBTQ+ Lead- 
ers Under 40. This program acknowledges "young 
LGBTQ+/SGL leaders who unequivocally stand up and out 
in their truth and demonstrate exceptional leadership in 
government, corporate, academia, non-profit and small 
business. Each honoree has taken bold steps toward equi- 
table futures for themselves and others." 


LT Grant shared, “I am honored that my efforts to support 
and build up LGBTQ+ people and communities has been 
acknowledged in this way by the Business Equality Pride 
Awards Committee. | have been engaged in this work for 
over a decade and it is humbling to be able to turn what 
you are passionate about into work that can help others. 


He, Him | AGE 38 


NICHOLAS 
GRANT, 
PH.D. 


Y 


As | always say, movement towards equity will always take 
work, and commitment is key to getting us there.” 


Sy 2023 Follow this link to LT Grant’s online profile to learn more. 
ie 


~ 


Lima, Peru. Pictured above: MSCs celebrate the 40th Anniversary of Fort Sam Houston, Texas. The current Navy students in the didactic phase of the 
NAMRU-6 at the U.S. Embassy in Lima, Peru. Back Row (L-R): LCDR Ryan Army-Baylor MHA/MBA program located at Joint Base San Antonio. Pictured 
Larson, Entomologist; CAPT William Deniston, Commander, NMRC, above (L-R): LT Esther Ruedi, Nurse Corps; ENS Kayla Ogron, HCA; ENS Madelle 
Research Psychologist; and CDR Michael Prouty, XO NAMRU-6, Microbi- Turner, HCA; ENS Gregory Gant, HCA; ENS Joshua Johnson, HCA; and ENS 
ologist. Front Row (L-R): CAPT Franca Jones, CO NAMRU-6, Microbiolo- Nathan Tegel, HCA. 


gist; CDR Emerson Mutuc, Logistician; LCDR Kim Edgel, Microbiologist; 
LT Megan Schilling, Microbiologist; LT Tyler Moeller, Microbiologist; and 
LCDR Kris Ward, HCA. 
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Naples, Italy. Pictured above: MSCs from USNMRTC Naples pose for a photo with RDML Matt 
Case, MSC Director and Commander of Naval Medical Forces Atlantic. Back Row (L-R): LT 
Julian Krusely, IHO; LT Claire Gould, HCA; LCDR Ellis Banks, HCA; LT Alex Kaeck, Radiation 
Health; LCDR Ronald Lorenzo, HCA; LCDR Seth Garcia, Audiologist; LT Stencil Quarles, HCA; 
CAPT Kathleen Cooperman, XO; and CDR David Valentine, DFA. Front row (L-R): LCDR Jenny 
Frasco, HCA; LT Michael Encoy, HCA; LT Jonathan Oliva, HCA; RDML Case; and LCDR Julia 
Castronova, Optometrist. 


Arlington, Va., Pictured above (R-L): LT Daniel Conley demonstrates his design of the Unified 
Breathing Mask to Naval Sea System Command's Command Master Chief, Justin Gray, at the 
Naval Junior Officer Counsel (NJOC) booth at the 34th Surface Naval Association Symposium. 
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The Medical Service Corps supports Navy Medi- 


RDML Matthew Case cine’s readiness and health benefits mission. It is 
the most diverse Officer Corps in Navy Medicine 
with 31 specialties organized under three major 
categories: Healthcare Administrators, Clinical 
Care Specialties, and Healthcare Scientists. 
There are over 3,000 active and reserve MSC 
Officers that serve at Military Treatment Facili- 
Office of the Medical Service Corps (NOOC4) ties, on ships, with the Fleet Marine Force, with 
Seabee and special warfare units, in research 
centers and laboratories, in a myriad of staff po- 
Falls Church, VA 22042 sitions with the Navy and Marine Corps, and 
MSC Corps Chief’s Office with our sister services around the world. 


Director, Medical Service Corps 


Bureau of Medicine & Surgery 


7700 Arlington Blvd, Ste 5135 


Email: 


@ milSuite 


Davey Jones (Medical Service Corps) 
£13 bende 


CORPS CHIEF’S OFFICE STAFF 


CAPT Roderick Boyce, MSC, USN CAPT Robert Anderson, MSC, USN 
Comm: (703) 681-8547 Comm: (703) 681-8915 

DSN 761-8547 DSN 761-8915 
roderick.|.boyce.mil@health.mil robert.l.anderson.mil@health.mil 


Deputy Director Career Planner 


CDR Jennifer Wallinger, MSC, USN CAPT David Fabrizio, MSC, USN 
Comm: (703) 681-8896 Comm: (703) 681-8904 
DSN 761-8896 DSN 761-8904 


jennifer.c.wallinger.mil@health.mil david.j.fabrizio@us.navy.mil 


Policy & Practice Reserve Affairs Officer 


LCDR Kevin Mollema, MSC, USN LT Nicole Plazio, MSC, USN 
Comm: (703) 681-9257 Comm: (703) 681-9257 
DSN 761-9257 DSN 761-9257 
kevin.g.mollema.mil@health.mil nicole.plazio.mil@health.mil 


Executive Assistant/ Liaison Officer 
Action Officer 


